
ONTARIO YOUTH APPRENTICESHIP PROGRAM

  https://www.oyappajo.com

Summary: The OYAP program allows students to start their apprenticeship while 
still in high school through a co-op placement in an apprenticeable occupation.  
On this website, students can explore the skilled trades in Ontario and learn 
more about apprenticeship and the pathway into the skilled trades.  Teachers 
can register for the teacher portal of OYAP resources.

ONTARIO COUNCIL FOR TECHNOLOGY EDUCATION

  https://octe.ca

Summary: OCTE is the provincial association for Elementary Science and Tech-
nology and Secondary Technological Education teachers.  On this website you 
will find teaching projects and resources, marketing materials for Technological 
Education (TakeTech), Think Skilled Trades and related programming, such as; 
Specialist High Skills Major (SHSM), Ontario Youth Apprenticeship Program 
(OYAP), and Experiential Learning.
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SKILLED TRADES ONTARIO RESOURCE HUB

  https://www.skilledtradesontario.ca/resource-hub/

Summary: Skilled Trades Ontario is an agency of the Ministry of Labour, 
Immigration, Training and Skills Development responsible for apprenticeship and 
skilled trades certification in Ontario.  This resource hub includes links to the 
Workforce Planning Boards, government legislation and policies, professional 
associations, apprenticeship authorities and trade reports.
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APPRENTICESEARCH.COM

  https://www.apprenticesearch.com/

Summary: This website connects apprentices and employers throughout 
Canada. Through this resource, students can learn about all of the skilled 
trades.  Once they become apprentices, they can search for employers and 
opportunities using the Canadian database to find a best fit.

CANADIAN ASSOCIATION OF WOMEN IN CONSTRUCTION

  https://cawic.ca/

Summary: This website has information for women who are thinking of pursuing 
a career in construction. It shares access to events, bursaries and possibilities of 
establishing mentorships for free. Youth are able to join and become a member 
so that you can participate in conferences, networking events and socials.

WOMEN DRIVEN

  https://mvro.ca/womendriven/

Summary: The Women Driven page on the MVRO website highlights a program 
dedicated to supporting and advancing women in the automotive industry through 
events, leadership awards, and resources such as magazines and blogs. It 
promotes inclusion, networking, and professional growth across all sectors of 
automotive retail and service, featuring stories of female leaders and offering 
opportunities for mentorship and recognition.

https://mvro.ca/womendriven/
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JOB TALKS

  https://www.jobtalks.org/

Summary: This website shares many interviews with employees within the 
skilled trades industries so that students can get a first hand account of how 
certain jobs are from someone who went through the education process and is 
currently working in the profession. A report can also be reviewed through the 
website that shows why it is important to focus on the skilled trades industries 
in education.

SUPPORTING SKILLED TRADES STUDENTS TOOLKIT

  https://campusmentalhealth.ca/toolkits/skilled-trades/

Summary: This toolkit provides resources and strategies to better support 
skilled trades students and the unique factors affecting their mental health 
and wellbeing. It focuses on student challenges and institutional practices that 
promote safety, health, and wellbeing, serving as a living document that evolves 
with new research and best practices. 

DISABILITY CONFIDENCE TOOLKIT

  https://toolkit.ccrw.org/

Summary: The Disability Confidence Toolkit is a free resource from the Canadi-
an Council on Rehabilitation and Work that helps employers build more inclu-
sive workplaces. It provides practical tools and best practices for recruitment, 
onboarding, accommodations, career development, and workplace culture to 
better support employees with disabilities.

Disability Inclusive Employers 

  https://www.untappedtalent.ca/s/?language=en_US



SKILLS ONTARIO

  https://www.skillsontario.com

Summary: This website provides many opportunities to increase the awareness 
of and promote the skilled trades to students throughout Ontario in order to 
further the amount of youth that participate in them. This website has a pletho-
ra of resources including general information on the skilled trades, information 
about skilled trades competitions, programs connected with equity, diversity 
and inclusion including links to specific intersectional resources/conferences 
to promote the skilled trades to marginalized groups, publications, videos, 
links, scholarships, careers, volunteer opportunities and much much more. This 
would be a great website to share with students to further their own under-
standing of the skilled trades and look into to see if it interests them. 

SKILLED TRADES EXPLORATION FOR NEWCOMERS

�  �https://www.centreforskills.ca/Immigrants/Overview

Summary: The Centre for Skills and Development website offers newcomers an 
opportunity to enrol in a few exploration of skilled trades programs designed for 
newcomers so that they are able to learn all about the skilled trades industry, 
pathways to employment, knowledge about Canadian workplace culture, health 
and safety overviews in the construction sector, help with resume/cover letter 
writing and interview skills. The website provides ample information about how 
to get into the skilled trades as a newcomer to the province.
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 FIRST NATIONS, MÉTIS AND INUIT INITIATIVES

  https://www.skillsontario.com/fnmi

Summary: This page from the Skills Ontario website provides many opportunities to increase the aware-
ness and promote the skilled trades to the FNMI communities in order to further the amount of youth 
that participate in it. The programming and initiatives offered are led by Indigenous identifying people 
who run student conferences, skilled trades and technology days, Indigenous college recruiter days, 
career awareness workshops and presentations, summer camps, Indigenous role model campaigns and 
flyers to promote skilled trades focused on real life Indigenous skilled tradespeople. This specific page 
is found on the Skills Ontario site which was discussed in the website category above.

WOMEN IN HVAC

  https://www.womeninhvac.ca/

Summary: Women in HVAC-R Canada is a national organization dedicated to 
promoting the inclusion and career advancement of women in Canada’s heat-
ing, ventilation, air conditioning and refrigeration (HVAC-R) industry. They accom-
plish this through networking opportunities, education and training, coaching 
and mentoring programmes, and a resource centre that supports women enter-
ing and progressing within the trades. 

BUILD A DREAM

  https://www.webuildadream.com/

Summary: Build a Dream is a Canadian non-profit organization focused on 
encouraging and empowering girls and young women to explore careers in 
fields where they are under-represented such as skilled trades, STEM (science, 
technology, engineering, mathematics), emergency response, entrepreneurship 
and leadership.
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PRIDE AT WORK CANADA - IN CASE YOU MISSED IT: LGBTQ2+  INCLUSION IN 
THE SKILLED TRADES

  https://prideatwork.ca/in-case-you-missed-it-lgbtq2-inclusion-in-the-skilled-trades/

Summary: Pride at Work Canada partnered with the Canadian Apprenticeship Forum to present a panel that 
discussed the inclusion of LGBTQ2+ within the skilled trades industry in Canada. Many different guest speakers 
were included that discussed the challenges that LGBTQ2+ and Indigenous peoples face when it comes to being 
included in the skilled trades industry. Some of the barriers presented included a broad misunderstanding of 
community needs, being misgendered, lack of inclusive facilities in work environments and such. Some remedies 
suggested included, gender neutral washrooms, further education and training, creating inclusive employment 
policies and putting them into action to then promote the skilled trades.

CANADIAN APPRENTICESHIP FORUM

  https://caf-fca.org/

Summary: The Canadian Apprenticeship Forum (CAF-FCA) is a national non-prof-
it organization that supports the apprenticeship community by conducting 
research, sharing best practices, and connecting employers, educators, unions, 
and governments to strengthen and promote skilled trades across Canada.

SUPPORT ONTARIO YOUTH

  https://www.supportontarioyouth.ca/

Summary: Support Ontario Youth (SOY) is a Canadian registered charity that 
helps jobseekers, apprentices, employers and educators navigate and succeed 
within the skilled trades. They provide pathways into apprenticeships, mentorship, 
and support services (especially in construction, industrial and motive‑power sec-
tors), and act as a group sponsor, streamlining registration, recruiting candidates, 
and supporting employers and apprentices throughout the journey. 

  https://toolsinthetrades.ca/
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DEMAND FOR SKILLED TRADES IS SOARING. SO WHAT’S 
STANDING IN THE WAY OF MORE APPRENTICESHIPS?

  https://www.cbc.ca/news/canada/skilled-trades-education-1.6773564

Summary: This article discusses that as many Canadians in the skilled trades 
industry are closer to retirement, they outnumber the amount of youth that are 
entering in the professions resulting in a huge increase in demand. New regis-
trations for apprenticeships have risen but are still not at pre-pandemic levels. 
Ontario unveiled a new compulsory Technological Education credit for high 
school students and has changed requirements so that grade 11 students are 
able to enter into apprenticeship programs, when they were previously unable 
to. The article states that some of the barriers include teacher shortages in 
the technology department, lack of information on apprenticeship pathways, 
the skilled trades not being seen as appealing and the stigma surrounding the 
skilled trades as a whole.

MIZIWE BIIK

  https://www.miziwebiik.com/

Summary: Miziwe Biik provides culturally‑grounded, demand‑driven pre‑ap-
prenticeship and apprenticeship preparation programs tailored for Indigenous 
people in the Greater Toronto Area. Programs include hands‑on training in areas 
like carpentry, electrical, plumbing and home‑renovation with academic upgrad-
ing and paid work placements.

MIZIWE BIIK

  https://www.miziwebiik.com/

Summary: Miziwe Biik provides culturally‑grounded, demand‑driven 
pre‑apprenticeship and apprenticeship preparation programs tailored for 
Indigenous people in the Greater Toronto Area. Programs include hands‑on 
training in areas like carpentry, electrical, plumbing and home‑renovation with 
academic upgrading and paid work placements.
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FOUR WAYS TO CHANGE THE NARRATIVE AROUND SKILLED 
TRADES

  �https://www.cwbweldingfoundation.org/four-ways-to-change-the-narrative-
around-skilled-trades/

Summary: This article from the Canadian Welding Bureau Foundation website 
discusses the long standing stigmas in the skilled trades industry and how it 
has devalued it. It states that the stigmas are connected to a lack of awareness 
and understanding. The article offers some ways that can be used to help dis-
mantle the negative attitudes and stigma as a whole. This includes ideas such 
as fostering partnerships, making information accessible, showcasing diversity 
and inclusion, rethinking perceptions and language, and simply changing the 
narrative around skilled trades and apprenticeships. It focuses on showing how 
rewarding a career can be in the skilled trades and how fulfilling a career path in 
welding can be.

GOVERNMENT OF CANADA PROMOTES SKILLED TRADES

 �https://www.canada.ca/en/employment-social-development/news/2025/02/
government-of-canada-launches-the-next-phase-of-thenational-skilled-trades-
advertising-campaign-to-promote-careers-in-the-skilled-trades1.html

Summary: Canada continues to promote the skilled trades as a first choice 
career option. 

https://www.canada.ca/en/employment-social-development/news/2025/02/government-of-canada-launches-the-next-phase-of-thenational-
skilled-trades-advertising-campaign-to-promote-careers-in-the-skilled-trades1.html
https://www.canada.ca/en/employment-social-development/news/2025/02/government-of-canada-launches-the-next-phase-of-thenational-
skilled-trades-advertising-campaign-to-promote-careers-in-the-skilled-trades1.html
https://www.canada.ca/en/employment-social-development/news/2025/02/government-of-canada-launches-the-next-phase-of-thenational-
skilled-trades-advertising-campaign-to-promote-careers-in-the-skilled-trades1.html
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OVERCOMING THE STIGMA: EMBRACING THE VALUE OF SKILLED TRADES

  �https://plumbingandhvac.ca/overcoming-the-stigma-embracing-the-value-of-skilled-trades/

Summary: This article looks specifically at an individual’s experience going into skilled trades within 
Ontario and how he was dissuaded by his school. The article discusses ideas of challenging the miscon-
ceptions in the community, dispelling myths, connecting with real life people in the industry, instilling that 
skilled trades workers are indispensable, and ways to address the shortage of skilled trades workers in 
Canada and more specifically Ontario, including emphasizing the importance of transforming the educa-
tional system to incorporate practical trade related knowledge with traditional subjects.

UNITED BROTHERHOOD OF CARPENTERS PROGRAMS AND 
INITIATIVES

 �https://ubcbuilt.ca/programs-initiatives/

Summary: The programs and initiatives page outlines the union’s strategic 
focus on welcoming and supporting under-represented groups. It highlights 
targeted outreach and training initiatives—which include mentorship programs, 
apprenticeship pathways, diversity & inclusion in apprenticeship, “Sisters in the 
Skilled Trades,” and “Bridge to Red Seal”—geared toward women, Indigenous 
peoples, newcomers and other groups. They emphasize the importance of an 
inclusive, continuously learning workforce and mentions government-funded 
support to advance recruitment, retention and training efforts.

CTAO BUILD YOUR SKILLS

 �https://www.ctaontario.ca/build-your-skills/

Summary: Build Your Skills from CTAO offers a free online learning hub designed 
to help users strengthen foundational skills like math, reading, and problem-
solving for success in the skilled trades. Through the platform, learners can 
create an account to access trade-specific tutorials, videos, and practice 
activities tailored to their interests and experience level, making it a useful tool 
for anyone exploring, preparing for, or currently training in an apprenticeship.

 



Supporting Resources

10

TROPICANA COMMUNITY SERVICE

 �https://mytropicana.ca/

Summary: Tropicana Community Services has a predominant focus on the 
Black, African, and Caribbean communities of Toronto. They provide access 
to apprenticeships and careers in the skilled trades through employment 
programs, employer partnerships, and pre-apprenticeship training. Their 
Autobody and Collision Damage Repair Pre-Apprenticeship Program, offered in 
partnership with Centennial College and local employers, provides hands-on 
training and job placements to help participants begin careers in the automotive 
trades. Tropicana also offers employment coaching, financial support, and 
employer incentives that connect job seekers with apprenticeship opportunities 
and help employers train and retain skilled trade talent.

ONTARIO BUILDING AND CONSTRUCTION TRADESWOMEN

 �https://www.obctradeswomen.com/

Summary: The Ontario Building and Construction Tradeswomen (OBCT) supports 
women and gender-diverse individuals in the skilled trades by promoting 
recruitment, retention, and career development. They offer mentorship, training, 
and events focused on leadership, workplace safety, and inclusivity, while 
also raising awareness of apprenticeship pathways and career opportunities. 
OBCT works to improve work experiences through advocacy, peer support, and 
research on women in the trades.

 

THE CAREER FOUNDATION

 �https://careerfoundation.com/ontario-pre-apprenticeship-programs/

Summary: Pre-apprenticeship programs in Ontario are designed to prepare 
individuals for careers in the skilled trades by providing foundational training, 
certifications, and hands-on experience. The Career Foundation maintains a 
comprehensive list of these programs. Updates are typically available in April. 
This yearly update helps job-seekers, educators, and employers access current 
and accurate information, making it easier for participants to find programs that 
match their trade interests and training needs.
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DISPELLING THE STIGMA RESOURCES:

The Stigma Associated with the Skilled Trades

Misconceptions about the Skilled Trades include that they 
are:

• Low skilled 

• Low paying

• Have minimal job stability

• Lack long-term career prospects

• Lack social standing

These misconceptions are simply not true. The Skilled 
Trades industry is high in demand and is only growing. As 
people become more aware of the Skilled Trades industry 
and the benefits of being in those professions (i.e. high 
pay, entrepreneurship potential, great advancement 
opportunities, job stability), the more attitudes will change 
surrounding Skilled trades, decreasing the stigma.

What can be done to change this attitude and dismantle 
the misconceptions and stigma surrounding the Skilled 
Trades:

 �Change the attitudes of educators, parents, students 
and the community about the skilled trades through 
knowledge and information sharing

 �Highlight the amazing parts of the skilled trades

 �Early exposure to the skilled trades at a younger age

 �Better promotional campaigns for all in the community

 �Emphasis on Technological Education in the schools

 �More experiential learning opportunities and hands-on 
activities for students in all grades that are connected 
to the skilled trades industries and learning

SKILLS FOR CHANGE

 https://skillsforchange.org/

Summary: Skills for Change supports newcomers in accessing skilled trades 
and apprenticeships through programs like Pathways to the Skilled Trades, which 
provides safety training, certifications, and work‑placement support, and Women in 
Skilled Trades, which offers mentorship, networking, and trades-focused training for 
women. Their broader services also include settlement, language, and employment 
support to help newcomers successfully enter and advance in the trades.

FINANCIAL SUPPORT, GRANTS, AND INCENTIVES

 https://www.skilledtradesontario.ca/apprenticeship/current-apprentices/

Summary: Use the Skilled Trades Ontario, Current Apprentices page to navigate 
the most up to date incentives available to apprentices in Ontario. It includes direct 
links to the appropriate government sites.
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Construction Trades Organizations
https://www.ctaontario.ca/why-union/
https://www.coca.on.ca
https://www.ecao.org/
https://boilermaker.ca/en/
https://www.oetio.com/
https://www.ualocal787.org/
https://ironworkers.ca/
https://iupat.on.ca/
https://www.uacanada.ca/
https://www.pwu.ca/
https://www.optc.org/
https://ttmgo.org/
https://ubcbuilt.ca/ 
https://www.liuna.ca/ 
https://osmwrc.com/

Motive Power Sector Trades
https://www.aiacanada.com/
https://www.aaro.ca/ 
https://www.autocan.ca/dealerships/ 
https://ontruck.org/
https://mvro.ca/
https://www.natacanada.ca/  

Industrial Sector Trades Organizations
https://easa.com/
https://www.ubcmillwrights.ca/
https://www.cwbgroup.org/
https://ctma.com/
https://iamaw.ca/

Service Sector Trades Organizations
https://www.isaontario.com/
https://www.baking.ca/
https://www.iacp.com/
https://www.culinaryfederation.ca/en/
https://oph-association.com/
https://horttrades.com/
https://oph-association.ca/

CURRICULUM DOCUMENTS - TECHNOLOGICAL EDUCATION

  �https://www.dcp.edu.gov.on.ca/en/curriculum/technological-education/
courses/

Summary: This website has a multitude of information on all the Technological 
Education courses that are offered throughout Ontario that connect with the 
skilled trades. It includes the most updated course pathway charts, curriculum 
expectations, the strands within the curriculum, how to include the engineering 
design process and problem solving techniques specific to technology. This is a 
great resource for educators, students and parents to see what types of cours-
es are a part of Technological Education and to better understand possible 
pathway options.


